NEW Executive Leadership Lab
A leadership development program for
senior-level women seeking advancement
NEW Executive Leadership
NEW Executive Leadership Lab is designed to empower and position
women in senior-level leadership positions, who desire to be in the
C-suite, for advancement within their organizations. With class size limited
to less than 24 participants, this transformational NEW members-only
leadership development
program spans four months
of educational development
opportunities and includes
three professional
assessments and three
1-hour sessions with an
executive coach.

Program Objectives
n	Perfect your executive presence
n	Elevate your decision-making

skills and ability to influence
n Advance your negotiation skills
n	Identify and sharpen your unique

career accelerators and refine
your potential derailers
n	Develop an action plan to
articulate how you will be
managing your unique career
accelerators and potential
derailers with your leader
n	Build a long-term professional
network with a supportive
cohort of accomplished peers
to enhance your strengths and
leadership skills

Location

Program Duration

Registration Deadline

Philadelphia, PA

4 months

April 16, 2020

In-Person Program Dates

Who Should Attend

Registration Fee
$12,500

Session 1: June 16-19
Session 2: September 15-17

Contact
To learn more, email our Learning
& Development team at learning@
newonline.org.

Senior leaders at the director, senior
director, vice president or senior vice
president level seeking to advance within
their organizations

(Includes assessments, coaching,
course materials and on-site meals.)
Travel and lodging expenses for on-site
meeting are not included.

About the facilitator Grace Killelea
Grace Killelea, former senior vice president of talent for a
Fortune 30 company, will lead this living laboratory where
participants develop their authentic leadership voice and
learn how to effectively incorporate it into their everyday
leadership roles. Dedicated to the belief that real power
is generated when one’s passion and purpose meet, her
teaching centers on four cornerstones of leadership —
relationships, reputation, results and resilience.

