NEW Rising Stars
A leadership development program for
mid-level women and men
NEW Rising Stars is a leadership development program that
empowers tomorrow’s leaders by increasing self-awareness,
enhancing leadership skills and providing an opportunity for
participants to expand their networks.
Ideal for high-potential individual contributors and early/midlevel leaders, this program uses straightforward feedback and
practical learning to expand participants’ leadership capacity,
give them the tools to succeed in mid-career positions and
promote career advancement.
Based on the NEW Career Accelerator Model™, the program
includes: a customized 360 assessment; the Fascination
Advantage assessment; a three-day, virtual learning event
including nearly four hours of executive coaching; four hours
of group coaching; and one 1-hour executive coaching session
(with an option to add additional sessions for a fee).
Program Duration

Registration Deadline

Virtual Program Dates

Registration Fee

Five Months

2-day Virtual Session

April 30, 2021

$2,995

Program Objectives
• To

gain greater awareness of
individual leadership style
•
To gain awareness of
strengths and areas of
potential derailment in
advancing career
• 	
To learn strategies for
maximizing strengths,
balancing areas for
improvement, improving
workplace interactions and
boosting confidence to
pursue career goals
• 	
Exposure to a network
of industry peers to help
you navigate work/life
challenges

Who Should Attend
Mid-level leaders

June 15-17

Follow-up group coaching
cohorts and webinars

Includes assessments,
coaching, course materials

“The program helped me understand my strengths and opportunity areas in a whole new light.
When I left the program, I had a clear action plan of how to be effective and happy in my new job.
To say things started to fall into place is an understatement. My manager recognized my leadership
abilities and hunger to improve…and paired me with my dream mentor. The biggest thing I took
away from NEW Rising Stars was the ability to communicate my brand statement and my goals to
my manager and my mentor. I could not have done this without the program.”
— D R E A SA L A Z A R
P R O D U C T S P E C I A L I S T L E A D, S TA N L E Y B L AC K & D E C K E R , I N C .
Center for Creative Leadership Competencies
All NEW leadership development programs utilize the competencies developed by the Center for Creative Leadership, and are unified by the shared goal
of driving women’s advancement.

